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In preparation for the Annual General Meetings (AGM) of the Pension Fund Society and the Sick 
Benefit Association on Saturday, June 16, 2012, the annual reports from the Boards of 
Directors, the audited financial statements, and Bylaw amendments for approval are being 
published in this edition of the Newsletter.  
 
The publication of these documents is required by law. It is important information which you 
should read thoroughly. You are urged to attend the Annual General Meetings on: 
 

Saturday, June 16, 2012 
Ontario Institute for Studies in Education (OISE) 

252 Bloor Street West 
(east of St. George Avenue, on the north side of Bloor) 

 
 

 
Coffee will be served at 8:30 a.m. The Pension Fund meeting will commence at 9:00 a.m. and 
the Sick Benefit meeting will follow. 
 
The purpose of the Annual General Meetings is to provide for approval by the Membership, the 
annual reports, financial statements, Bylaw amendments and new business. In attendance at the 
PFS Annual Meeting are the Board and its advisors including the Society’s Actuary, Mr. Marvin 
Ens of Mercer, the Auditors, PricewaterhouseCoopers and the Board’s Financial Advisor, Mr. 
James Knowles. These advisors make themselves available to answer questions and to address 
concerns that Members and Associate Members may have.  Please bring your TTC transportation 
pass for identification as voting cards will be distributed. 
 
If  you  would  like  an  advance copy  of  the  Minutes  of  last  year’s  meeting,  please  call the  
Pension Office at (416) 393-4372. 
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PENSION FUND SOCIETY SEVENTY FIRST DIRECTOR’S REPORT FOR 2011 
 
 
 
To the Members of the TTC Pension Fund Society 
 
Your Board of Directors is pleased to report to you on the affairs of the Society for its 72nd year, 
which ended December 31, 2011.  It is important that Members read and understand the financial 
information and other issues addressed in this Newsletter.  As this information is complex, we 
encourage all Members to attend the Annual General Meeting on Saturday, June 16th. Ms. Mary 
Darakjian, Treasurer  will  be  presenting  the  2011 audited  financial  statements and other 
important information related to the Fund. Our advisors will also be in attendance to answer 
questions raised by the Membership. 
     
 
Changes to the Board 
 
After many dedicated years, this spring, Messrs. Scott Blakey and John Cannell resigned their 
positions as Directors for the Society and elected to retire.  Ms. Lynn Stanley, Secretary for the 
Society has also elected to retire.  
 
We wish them well in their retirement and on behalf of the Membership, thank them for all their 
dedication and hard work.     
 
With the resulting vacancies created, the Board is pleased to announce the appointments of Messrs. 
Andy Byford and Dave Dixon as new Directors of the Pension Fund Society.  Ms. Cheryl Uroda has 
taken over the role as Corporate Secretary for the Society.   
 
The Board has elected Mr. Bob Kinnear as President and Mr. Vincent Rodo as Vice-President.  
 
 
Pension Office Moved 
     
We are pleased to announce that the Pension Office has moved from 
1900 Yonge Street to a new location at 1920 Yonge Street.  All the 
phone numbers remain the same but if you are visiting the Pension 
Office, the new location is 1920 Yonge just north of Davisville, use the 
North elevators to the 6th Floor.    

 

 
 
Actuarial Status as at January 1, 2011 
 
At the time of writing this Newsletter, the Board had received preliminary results of the Society’s 
actuarial status. Reviewing the valuation takes careful thought, consideration and discussion so 
Members need to be patient as no decisions have been made at this time whether the Fund can 
afford any plan improvements.  As in the past, if there are changes adopted to the plan, notices will 
be posted Commission wide and letters will be sent to all Associate Members.   
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Bylaw Restatement – Effective July 1, 2012 
 
As announced in our Winter Newsletter, the Board has approved a restated plan text effective July 
1, 2012 and will be requesting Membership approval at the AGM.  The last restatement was done 
July 1, 2005.  The purpose of a restatement is to incorporate all the Bylaw amendments that have 
been approved by the Board, the Commission and the Membership since the last restatement so 
there is an updated document.  It also gives staff an opportunity to update legislative references, 
like changes to the Employment Standards Act, correct typing errors, wording inconsistencies, 
delete obsolete sections that are no longer needed, etc.  In this restatement, the font and Bylaw 
numbering have also been updated.  Bylaws that have changed due to the restatement or have not 
yet been approved by the Membership are printed in the Newsletter starting on page 40.   
 
If approval is received at the AGM, the Pension Office will have the document printed and bound.  
If you are interested in receiving a copy please call the Pension Office at (416) 393-4372.  
 
 
 

 

 
  Financial Highlights at a Glance 
 
 
 

  
• Net assets available for benefits increased by $123.9 million or 3.3% in 2011 to $3.82 

billion at year end.  The increase was not as strong as the previous year of $356.9 million, 
reflecting the overall poor equity market returns in 2011 relative to 2010. 

 
• The Society’s investments generated a net investment income of $120.6 million compared 

to $358.8 million in 2010.  The 2011 net income was comprised of interest and dividends 
earned, and real estate income totalling $124.7 million, realized gains on investments sold of 
$9.6 million and unrealized “paper” loss of $13.7 million arising from holding investments 
during the year.  

 
• Total contributions into the Fund increased from $167.6 million in 2010 to $182.0 million in 

2011 or $14.4 million ($16.5 million in 2010). 
 

• Contributions received into the Fund continue to exceed benefits and refunds paid out of the 
Fund. This excess amount of $15.8 million in 2011 compares to $8.7 million in 2010. These 
excess contributions resulted primarily from the 0.50% increase in contribution rates 
effective January 1, 2011 as negotiated in 2008. 

 
• Investment and Plan administration expenses increased to $12.4 million compared to $10.7 

million in 2010, representing approximately 0.33% (0.30% in 2010) of average Plan assets at 
market. Increased expenses (approximately $0.8 million or 0.02%) were primarily due to 
non-recurring legal and actuarial services related to the JSPP conversion.  
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 Relative Value of Foreign Currencies in $CAD, 2011 

 
 
Market Overview 
 
Asset Mix 
The asset mix of the Fund, as outlined in the Plan’s Statement of Investment Policies and 
Procedures (SIP&P), is intended to diversify the Fund’s assets, reduce risk, and help the Fund to 
achieve sufficient returns to meet the Plan’s pension benefit obligations over the long term.  The 
Board reviews and approves the details of the SIP&P at least annually. The table below shows the 
Fund’s actual asset mix at year end, compared to the target weights and acceptable ranges as set 
out in the SIP&P. 
   
 
                            Asset Mix at December 31, 2011            

      

48.40%
44.50%

5.00% 2.10%

Equities Fixed Income

Real Estate Other Assets

 
In 2011, the weights of key asset classes in the Fund remained quite steady.  Increased allocations to 
Infrastructure assets and to hedge funds were offset by slight decreases in equity and bond weights. 
Infrastructure investments are long-term in their orientation and represent a good match for long-term 
pension obligations.  The hedge fund investment is expected to have return volatility (risk levels) 
comparable to that of equity. 
 
 
Market Overview: Currencies 
 

Events and circumstances such as the Japanese 
tsunami, Greek debt reorganization, low growth 
rates among developed economies, and constant 
uncertainty regarding the stability of European 
banks and some national governments, led to 
weakness in some commodity prices and in the 
Canadian dollar ($CAD). Amongst major currency 
spot rates, only the Euro declined relative to the 
$CAD; other currencies appreciated by 2% to 8% 
in 2011. 

 

 

 

 Actual 
Target 
Weight 

Acceptable 
Ranges 

Equities - Stocks 48.4% 50.0%   40% - 60% 
Fixed Income - 
Bonds 

44.5% 41.0%   29% - 54% 

Real Estate 5.0% 5.0%     0% - 10% 

Cash and Equivalents  0.7% 2.0%     0% -  5% 

Infrastructure 0.7% 1.0%     0% -  3% 
Active Currency 
Overlay 

0.3% 1.0%       0% -  2% 

Hedge Fund 
Secondaries 

0.4% 0%    0% - 2.5% 

 100.0% 100.0%  
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          Equity Markets: Total Return (%) in 2011 

         Canadian Bond Yields at December 31 
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Market Overview:  Fixed Income and Interest Rates 
 

 
For pension plans, the most important investment 
trend of 2011 was the continuing decline in interest 
rates.  2011 marked the third successive year in 
which bond yields declined, with decreases ranging 
from 0.5% for short-term bonds, to a full 
percentage point for long-term bonds. Declining 
yields translate into higher bond prices and strong 
bond market returns.  The S&P/DEX long-term bond 
index (long-term bonds have a maturity of 10 years 
or greater) had an 18.1% gain in 2011, and the 
S&P/DEX Universe bond index (representing the 
performance of a mix of short to long-term bonds) 
returned 9.7%. Corresponding 2010 returns were 
12.5% and 6.7% respectively. 
        

 
 

                                                                                    
 
Like bond prices, pension liabilities increase as 
interest rates decline. Thus, high returns on bonds 
in recent years have been accompanied by steep 
increases in the estimated cost of meeting the 
Society’s future payment obligations.  Liability 
increases remain the most pressing problem facing 
many Canadian pension funds, as pension liabilities 
have in most cases grown more quickly than 
assets. 
 
 

 

 

 

Market Overview: Equities 

Most major equity markets were weak in 
2011. While the S&P 500 index, the 
Society’s benchmark for assessing US 
Equity returns, gained 4.6%, both the 
Toronto Stock Exchange (TSX) Composite 
index and the MSCI EAFE (Europe, Australia, 
Far East) index, the benchmark for non-
North American equities, declined sharply. 
$CAD returns on foreign equity were slightly 
higher than local currency returns, due to 
the decline in the Canadian dollar. 
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Market Overview continued… 
 
 
Currency Hedging and Active Currency 
 
Over the long term, fluctuations in currency exchange rates are not expected to have a material 
effect on the value of the Fund.  Over shorter periods, however, exchange rate movements can 
create sizeable “windfall” gains or unexpected losses.  To limit the effects of short-term currency-
related volatility on the overall Fund value, the Society’s policy is to hedge away one-half of the 
currency risk associated with the Fund’s equity investments, and all of the currency risk related to 
its hedge fund and foreign bond investments.  In 2011, the currency hedging program reduced 
overall Fund return by 0.2%.  
 

Investment Performance         
 
The Society's investment returns on key asset classes and the total portfolio appear in the table 
below. 
 
 
 

 % Return in 2011 
Annualized % Return, 2007-

2011 
 Fund Benchmark Fund Benchmark 

Bonds 12.0 13.7 6.9 7.3 
Canadian Equity -7.8 -8.7 1.1 1.3 

U.S. Equity 2.2 4.5 -2.5 -2.9 
International 

Equity 
-6.6 -10.0 -6.0 -7.3 

Real Estate 21.3 21.11 1.5 11.3 
Total Fund 3.3 4.1 2.4 2.7 

1 Benchmark is DEX Long bond index + 3% annually 
 
 

While the Fund returns exceeded benchmark returns in 3 of 5 major asset classes, overall the Fund 
trailed its return benchmark slightly in 2011. Most of the overall return difference was attributable 
to the bond asset class, where continued declines in long-term interest rates resulted in under-
performance of portfolios positioned for stable or rising interest rates. These effects were 
accompanied by modest increases in the yield spreads on corporate bonds, which also tended to 
generate under-performance relative to the benchmark. 
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Investment Performance continued… 

 
As indicated in last year's Annual Report, the Plan reviewed its Canadian equity investments in 
2011, resulting in the introduction of two new Canadian equity managers late in the year. While the 
Fund's equity investments generally out-performed their respective benchmarks, overall equity 
market returns were poor in 2011. On a trailing 5-year basis, combined Canadian and foreign equity 
returns are also negative, and weak equity markets continue to act as a drag on longer-term Fund 
performance. 

 

Strong returns on the Fund's real estate holdings in 2011 were a welcome contributor to 
performance. However, this is to some degree a rebound effect from sharp declines and subsequent 
weakness in 2008/2009, and real estate returns are not expected to persist at their recent buoyant 
levels. 

 

The Society's mid-term Total Fund returns continue to be negatively influenced by the near-collapse 
of markets in 2008 and early 2009. However, the Society's assets continue to be invested with the 
twin objectives of achieving the best returns possible with acceptable levels of risk over the long 
term. 
 
 
 
Professional Advisors           
 
Your Pension Fund Society Board  of  Directors is committed  to  protecting  the  Member’s  
interests by retaining  the  best  talent   available  to  advise   them  on  financial,  real estate, 
actuarial,  and  legal  issues. These advisors include: 
 
Northern Trust is the Society’s custodian.  
 
Morningstar Canada provides performance measurement of the Fund’s investment managers. 
 
Actuarial services to the Society are provided by Mercer (Canada) Limited.   
 
Mr. James Knowles, President, James A. Knowles Inc. is the Society’s Financial Advisor. 
 
PricewaterhouseCoopers, are the Society’s external auditors. 
 
Redcliff Realty Advisors are the real estate consultants. 
 
Osler,  Hoskin  &  Harcourt,  is external legal counsel. 
 
Other professional advisors are retained from time to time as required. 
 
 
 
Credited Interest Rates 
 
In 2012, the rate of interest to be credited to a Member’s Required 
Contributions is 1.72%, compared to 1.85% in 2011.  This is the 
interest rate that shows on all Members entitlement statements that are 
issued in late May or June of the following year. 
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Government of Canada Announces Changes to Old Age Security and the Guaranteed Income 
Supplement 
 
In the 2012 Federal Budget, the government announced changes to the eligibility for the Old Age 
Security Pension (OAS) and Guaranteed Income Supplement (GIS) by gradually increasing the age 
of eligibility for OAS and the GIS between 2023 and 2029 from 65 to 67.  Members who are 
currently in receipt of OAS will not be affected by this change.  
 
The governments reasoning for the change is that OAS is the single, largest federal program. It is 
financed from general government revenue and provides benefits to most Canadians 65 years of 
age and over. As Canadians are living longer and healthier lives; there will be nearly twice as many 
seniors in 2030 as there were in 2011, growing from 5 million to 9.4 million, which will place 
significant pressures on the OAS program.  As noted above the new changes will be phased in over 
a number of years.  
 
The following table gives some examples of the phased in approach that has been adopted by the 
government and the impact for Members growing into eligibility for OAS and GIS: 
 

 
 

Date of Birth Age of Eligibility Date of Eligibility Date of First Payment 
 

Before 1958 At 65 65 Month after 65 birthday 
April, 1958 65 & 1 month May, 2023 June, 2023 
April, 1959 65 & 7 months November, 2024 December, 2025 
April, 1960 66 & 1 month May, 2026 June, 2026 
April, 1961 66 & 7 months November, 2027 December, 2027 
April, 1962 67 April, 2029 May, 2029 
On or after 1963 At 67  Month after 67 birthday 

 
 
It should be noted that the changes to OAS do not affect the Canada Pension Plan (CPP).  Normal 
retirement for CPP is still age 65, with eligibility for early retirement commencing at age 60.  
 
For Members born after 1957 considering to retire in the future, when making your elections for 
optional forms of pension, you should keep in mind that the Bridge Benefit ceases at age 65 and 
that will not change.  Also for Members considering to elect the Level Income Option, the Level 
Reductions payback will still commence the first full month after your 65th birthday. This may mean 
there is as much as a 2 year gap between the start of the Level Reduction payback and the actual 
commencement of your OAS.  
 
When considering retirement, it is important to get all the information 
needed to make an informed decision.  That includes an updated 
estimate from the TTC Pension Fund, plus an estimate of what and 
when you can expect to receive benefits from CPP and OAS. For 
information about your government pension plans please refer to the 
Service Canada Website at:  www.servicecanada.gc.ca   
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 Getting a Pension Estimate 

 
We advise all Members who are age 50 or who have 28 
years of service to keep their pension estimate updated. 
Even if you do not plan to retire for up to 10 years, 
getting a pension estimate is smart financial planning 
that will help ensure that you are ready for retirement.  
 
By reviewing your estimate you will become familiar 
with your entitlement, how it’s growing and changing, 
any optional forms of pension, costs for any health 
benefits, etc. 
 
All it takes is a quick phone call to the Pension Office. 
We need your name, employee/badge number, current 
marital status (single, married, common law or 
designated spouse), your spouse’s date of birth so we 
can calculate survivorship costs, and whether you 
would like the estimate mailed to your home or work 
location. It’s that easy. You can telephone the office 
anytime 7 days a week, 24 hours a day, as in non-
business hours the phones will go to voicemail. Give us 
a call at (416) 393-4367 or 1 (800) 663-6820. 
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      Membership Data:          2011   2010    2009    2008    2007    2006    2005    2004    2003      2002                       
      
            
      Active Members                        12,689      12,584    12,400    11,681   11,244   10,896   10,689   10,538   10,489   10,411              
                              
      Pensioners                              6,502       6,307      6,143      6,026     5,870      5,713     5,563     5,397     5,180     4,936    
  
      Ratio Active Member/Pensioner   1.95      2.00       2.02        1.94       1.92        1.91       1.92       1.95       2.03       2.11    
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YOUR FUND’S STATISTICS AT A GLANCE 
 
 Fund Established      January 3, 1940 
 Net Assets (at 31/12/11)     $3.82 billion 

 

    Pension Administration Statistics    2011      2010                2009                2008                2007 
         

 Pre-Retirement Seminar Attendees        379          448           450        496        450     
 Pension Estimates       1,992     1,653                 1 ,407     1,458     1,781  
 Refunds Processed            81             74          59          68          75            

Retirements           373        299          257        267        248       
 Benefits Paid to Pensioners*              $159,388             $150,998              $146,597              $143,264            $138,953             
 Members’ Contributions*                $89,957               $82,855               $74,495               $66,854               $55,682              
 Employers’ Contributions*                $92,055               $84,785               $76,599               $69,270              $57,889         

                       
 *in thousands   
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Mercer (Canada) Limited 

 

    
   

 

ACTUARIES’ OPINION 
Mercer (Canada) Limited  was retained by the Board of the Toronto Transit Commission Pension 
Fund Society (the Society) to perform an actuarial valuation of the assets and CICA 4600 
accounting liabilities of the Society as at December 31, 2011, for inclusion in the Society’s 
financial statements. We have completed such a valuation and provided our report to the Board.  
 
The valuation of the Society’s Section 4600 accounting liabilities was based on:  

• Membership data as at January 1, 2011, supplied by the Society and used to extrapolate 
valuation results to December 31, 2011,  

• Methods prescribed by Section 4600 of the Canadian Institute of Chartered Accountants 
Handbook for pension plan financial statements, and  

• Assumptions about future events (including mortality levels, future investment returns, and 
future pay levels), which have been developed by the Board with input from the actuaries and 
the auditors, and have been adopted by the Board as its best estimates for accounting 
purposes, in accordance with Section 4600 of the CICA Handbook. 

 
The valuation of the Society’s assets was based on information provided by the Society.  
 
The objective of the financial statements is to fairly present the financial position of the Society on 
December 31, 2011, in accordance with accounting practices. This is very different from the 
statutory funding valuation required by the Pension Benefits Act to ensure that the Society meets 
the funding requirements for the benefits being provided. As a result, the valuation results 
presented in the financial statements and notes are not indicative of the Society’s ability to meet 
its funding requirements or the benefit levels which it is able to provide.  
 
While the actuarial assumptions used to estimate liabilities for the Society’s financial statements 
represent the Board’s best estimate of future events and market conditions at the end of 2011, the 
Society’s future experience will inevitably differ, perhaps significantly, from the actuarial 
assumptions. Any differences between the actuarial assumptions and future experience will 
emerge as gains and losses in future valuations.  
 
We have tested the data used for the valuation for reasonableness and consistency, and in our 
opinion, the data are sufficient and reliable for purposes of the valuation. We believe that the 
methods employed are appropriate for purposes of the valuation, and that the assumptions used 
are in accordance with Section 4600 of the CICA Handbook and accepted actuarial practice. Our 
opinions have been given, and our valuation has been prepared, in accordance with accepted 
actuarial practice in Canada.  
 
 
 
 
 
Marvin Ens 
Fellow of the Society of Actuaries 
Fellow of the Canadian Institute of Actuaries 

 Loyd Zadorozny 
Fellow of the Society of Actuaries 
Fellow of the Canadian Institute of Actuaries 

May 8, 2012  May 8, 2012 

13



14



15



16



17



18



19



20



21



22



23



24



25



26



27



28



29



30



31



32



33



34



35



36



37



38



39



 

BYLAW AMENDMENTS 
 

 
 
 

The following Bylaw amendments were approved by the Board since the last Annual 
General Meeting.  For easier reference the wording is shown with tracked changes bolded.  
These amendments have been filed with the Regulators and Commission sanction will be 
requested prior to the AGM. Membership approval will be requested at the AGM.  The 
amendments are broken into two parts, the first set of Bylaws are the new Bylaws 
approved since the last AGM to implement the plan improvements effective January 1, 
2011 for an update to the base period and ad hoc indexing to Pensions in payment. The 
second sections are the amendments that are as a result of the restated plan text.   
 
Bylaws 2, 6.02, 9.01, 13.04 and 17.07 – Reason for Change - Plan Improvements 
effective January 1, 2011 
 
The following amendments to Bylaws 2, 6.02, 9.01, 13.04 and 17.07 were required to 
implement a three year update to the Base Period, to move the Survivor Benefit Date 
forward in lock step to the end of the new base period and to provide ad hoc indexing for 
pensions in payment.  Current funding was sufficient to implement these changes.  

 
 

Effective: January 1, 2011 
 

2             DEFINITIONS 
(xxxiii)  “Survivor Benefit Date” shall mean January 1, 2005 2008. 
 
 

6.02        PENSIONABLE EARNINGS 

(i) Average Base Period Earnings 
 Effective January 1, 2007 January 1, 2011 for Members retiring on or 

after January 1, 2007 2011 pursuant to Bylaw 8 and effective June 1, 
2007 September 1, 2011, for Members terminating on or after June 1, 
2007 September 1, 2011 for the purposes of calculating the amount of 
Regular Member’s pension for Credited Service accrued to December 
31, 2004 December 31, 2007, Average Base Period Earnings shall be 
the greater of: 
(a) the average of the highest consecutive four calendar year’s 

Pensionable Earnings prior to 2005 2008 and for this purpose 
two calendar years will be considered consecutive even if they 
include a temporary break in service, and 

 (b) the average of the highest four calendar year’s Pensionable 
Earnings after December 31, 1985 and prior to 2005 2008. 
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 A Member’s Base Period shall mean the four years used for computing 

his or her Average Base Period Earnings. For a Member who does not 
have four calendar years of Pensionable Earnings prior to 2005 2008, 
the Member’s Base Period shall be his or her total number of calendar 
years, including fractional years, of Pensionable Earnings. 

 
 The YMPE used in the calculation of pension entitlements for the Base 

Period pursuant to Bylaw 9.01 and 9.04 shall be the YMPE under the 
Canada Pension Plan for each of the corresponding calendar years used 
in the determining the Member’s Average Base Period Earnings, or if 
the Member’s Pensionable Earnings are less than the YMPE, the 
Member’s Pensionable Earnings. 

 
 

9.01        NORMAL OR POSTPONED RETIREMENT PENSION 

(i) A Regular Member who retires pursuant to Bylaw 8.01 or 8.02 on or 
after January 1, 2007 2011, shall receive an annual amount of pension 
determined as the sum of: 

 
 (a) 1.6% of the Member’s Average Base Period Earnings Below 

YMPE plus 2% of the Average Base Period Earnings Above 
YMPE, 

                       multiplied by 
 the number of calendar years in the Member’s Base Period 

divided by the number of years of Credited Service in the 
Member’s Base Period, 

                     multiplied by  
 the years of Credited Service accrued to December 31, 2004 

2007; plus 
 

 (b) 1.6% of Pensionable Earnings below the YMPE plus 2% of 
Pensionable  Earnings above the YMPE for the period of Credited 
Service after December 31,  2004 2007; plus 

 
 (c) 0.4% of the Member’s Average Base Period Earnings Below 

YMPE multiplied by the number of calendar years of Credited 
Service before 1987 during which the Member 
(1) was at least age 65 for the entire year, and 

 (2) did not contribute any amount to the Canada Pension Plan 
during the calendar year. 

 
(ii) The total amount of pension payable to any Member under this 

Subsection shall not be less than the total amount of accrued pension 
payable to such Member in respect of years of service up to December 
31, 2006 2010, determined in accordance with the Bylaws of the 
Society in effect as at December 31, 2006 2010. 
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13.04      AD HOC ADJUSTMENTS (NEW) 
 

(i)    Notwithstanding Bylaw 13.03, and subject to Bylaw 17.13 and 
Subsections (ii) and (iii) below, pensions in the course of payment to 
Associate Members may be increased in accordance with this Bylaw 
13.04. Increases approved by the Board shall be set out in Subsection 
(iv) below and shall specify the effective date, the pensions to which 
the increase is applicable and the amount of the increase. 

 
(ii)    An increase under Subsection (i) above that applies to a pension 

which first becomes payable in the year prior to the effective date of 
the increase shall be the full increase multiplied by the ratio of the 
number of days for which the pension was payable to the total 
number of days in the corresponding calendar year. 

 
(iii)    Increases under Subsection (i) above shall be applied equally to 

pensions in the normal form or optional forms available to Members 
under Bylaw 10. 

 
(iv)    Effective January 1, 2011, pensions in the course of payment shall 

be increased by 2.0%. The pensions to which the increase is 
applicable shall be determined in the same manner as provided under 
Bylaw 13.03. 

 

17.07    LIMIT ON INDEXING (NEW) 
 

In no event shall the aggregate percentage increase to a pension provided under 
Bylaws 13.03 and 13.04 from the date on which pension payments commenced 
exceed the aggregate percentage increase in the Average Consumer Price Index for 
Canada (as published by Statistics Canada) as defined for this purpose by the Income 
Tax Act from the date on which pension payments commenced. 

 
 

Restated Plan Text – Reason for Change - The following changes were implemented 
to create a restated plan text effective July 1, 2012.  This restatement incorporates 
all the changes that have already been approved by the Members and Commission 
since July 1, 2005 up to last year’s AGM.  In addition, the restatement has some 
housekeeping changes that updates legislative references, corrects any tying errors, 
deletes old references that are no longer needed, etc.  Staff also took the opportunity 
to update the numbering of the Bylaws by removing the Roman Numerals and used an 
updated font.   The new restatement will also include all the updated Regulations 
such as the Fund’s Statement of Investment Policy and Procedures, Actuarial Tables, 
etc.     
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Bylaw #1 – Reason for Change - Amendment creates the restatement 

 
Bylaw #1  

 
This text represents a restatement of the Bylaws, effective July 1, 2005 2012 except where 
specifically noted otherwise.  It applies to Members in active service or on authorized leave of 
absence on June 30, 20052012, to employees who become Members on or after that date, and to 
adjustments on or after July 1, 2005 2012 to pensions in payment on June 30, 20052012.  Except 
for adjustments on or after July 1, 2005 2012 to pensions in payment, benefits payable to or in 
respect of Members who retired, died or otherwise terminated their employment before July 1, 
2005 2012 will be governed by the provisions of the Bylaws as then in effect. 

 
Bylaw #2 – Definitions (New) - Clarification 

 
(15) “Income Tax Act” shall mean the Income Tax Act, Statutes of Canada and 

the Regulations there under, as amended from time to time. 
 

 
Bylaw 3.10(5) and (6) (New) – Reason for Change - allows the Chair at the AGM to change 
the order of business  

 
3.10    GENERAL MEETINGS OF THE SOCIETY 

(5) Subject to Bylaw 3.10(6) tThis order of business at an Annual General Meeting 
shall be as follows: 

 
(a) Minutes of the previous Annual General Meeting and any intervening   

Special General Meeting; 
(b) Annual Financial Statements and Auditors’ Report; 
(c) Directors’ Report; 
(d) Unfinished Business, if any; 
(e) New Business, if any; 
(f) Appointment of Auditors; 
(g) Adjournment. 

 
(6) The Chair of an Annual General Meeting may change the sequence in which 

the items of business in Bylaw 3.10(5)(a) to (f) are addressed. 
 

Bylaw 5.02(5), 5.05(1) and (2) and Bylaw 6.02(3) Reason for Change – To allow Credited 
Service for family medical leave as required under the Employment Standards Act, if the 
Member elects to repurchase the service under Bylaw 5.05 – Interruption in Service.  
Contributions are based on the rate of pay at the start of the leave and the Commission 
matches the Member’s contribution.   
 
5.02    CREDITED SERVICE 
 (5) Credited Service includes a period of unpaid leave or absence which is one of 

the following: 
 

(a)(a) a period of total disability while receiving payment from the Sick Benefit 
Association, Work Place Safety Insurance Board, Staff Short-Term Plan, 
EI Sick Pay and a Long Term Disability Plan; 

 
 

43



 
 
 
(a)(b) leave for Regular Members who are granted leave to fill salaried 

positions with Local 113 of the Amalgamated Transit Union; 
 
(a)(c) authorized maternity, or parental or emergency leave;  
 
(a)(d) authorized periods of active service in the Canadian Armed Forces; and 
 
(a)(e) emergencyfamily medical leave required under the Employment 

Standards Act provided that the Member makes Required 
Contributions for the period of the leave pursuant to Bylaw 5.05. 

 
 

5.05 PURCHASE OF INTERRUPTION IN SERVICE 
(1) Notwithstanding Bylaw 5.02(4)(iv), a Member who is employed by the 

Commission and who has an Interruption in Service may elect to purchase this 
period of Credited Service by contributing to the Society an amount equal to 
the sum of,: 

 
(a) what the Member would have been required to contribute under 

Bylaw 7.01; and, 
 

(b) except in the case of family medical leave under Bylaw 5.02(5)(c), 
what the Commission would have been required to contribute under 
Bylaw 7.01. 

 
(2) For purposes of determining the amount of contributions payable under 

Bylaw 5.05(1)(i), the wages or salary that the Member would have earned 
during the Interruption in Service will be calculated based on the Member’s 
normal hours of work and rate of pay at the time the Member elects to 
purchase the Interruption in Service, or in the case of family medical leave, at 
the time the leave commenced. 

 
 

Bylaw 6.02   PENSIONABLE EARNINGS  
 

(3)(3) For greater certainty, under Bylaw 6.02(ii2)(a), Pensionable Earnings will be 
adjusted for any periods of unpaid leave or absence which is one of the 
following: 

 
(a) a period of total disability while receiving payment from the Sick Benefit 

Association, Workplace Safety Insurance Board (WSIB), EI Sick Pay, and 
a Long Term Disability Plan; 

 
(a)(b) leave for Regular Members who are granted leave to fill salaried positions 

with Local 113 of the Amalgamated Transit Union; 
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(a)(c) authorized maternity, or parental or emergency leave; and/or,; 
 
(a)(d) authorized period of active service in the Canadian Armed Forces;   

and/or 
 

(a)(e) family medical leave required under the Employment Standards Act, 
provided that the Member makes Required Contributions for the period of 
the leave pursuant to Bylaw 5.05. 

 
Bylaw 11.06 – Waiver by Spouse (New) - Reason for Change (Housekeeping) 
This amendment adds detail for the waiver by a Spouse of pre-retirement death benefits.  
The waiver had been referenced without detail in Bylaw 15 – Designated Beneficiary. 
 
 
11.06    WAIVER BY SPOUSE 

A Member’s Spouse may waive the entitlement to death benefits under Bylaw 11 
in the form and in the manner approved for this purpose under the Pension Benefits 
Act, by delivering the waiver to the Secretary.  If a waiver is in effect at the date 
of death, Bylaw 11 applies as if the Member did not have a Spouse.  A Spouse 
may cancel a waiver by delivering a written and signed notice of cancellation to the 
Secretary before the date of death. 
 
REFUND OF ADDITIONAL VOLUNTARY CONTRIBUTIONS (Obsolete) 
In addition to benefits payable under Bylaw 11.01 and 11.02, in the event of the 
death of a Regular Member, the Member’s Designated Beneficiary shall receive a 
refund of the Member’s Additional Voluntary Contributions, if any, with 
Accumulated Interest to the date of death. 

 
 

Bylaw 14 – Transfers - Reason for Change - This Bylaw was deleted in its entirety as the 
provisions are no longer in use, are non compliant with the Income Tax Act and are no 
longer applicable.  This Bylaw dealt with historic transfers for specific groups in the past, 
they included transfers to the Municipality of Metropolitan Toronto, which was prior to the 
creation of OMERS (effective 1962), Toronto Area Transit Operating Authority, Gray Coach 
and Greyhound.    

 
 

14.01 –  TRANSFERS TO THE CORPORATION OF THE MUNICIPALITY OF METROPOLITAN 
TORONTO (DELETED TEXT) 

 
14.02 –  TRANSFERS TO TORONTO AREA TRANSIT OPERATING AUTHORITY 

      (DELETED TEXT) 
 

14.03 –  TRANSFERS TO GRAY COACH LINES INC. 
    (DELETED TEXT) 

 
14.04 –  TRANSFERS TO GREYHOUND LINES OF CANADA LTD. 

  (DELETED TEXT) 
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Bylaw 15.05 Non-Assignability of Benefits – Reason for Change - Pension Benefits Act 
change, effective January 1, 2012 on Marriage Breakdown. 
 
16.0515.05 NON-ASSIGNABILITY OF BENEFITS 

 
(1)   Except as permitted under the Pension Benefits Act, the Income Tax Act and Bylaw 

16.05(ii), 15.05(2) all benefits provided under the terms of these Bylaws are for the 
Member’s own use and benefit and are not capable of being assigned, charged, 
anticipated, given as security or surrendered during the life of the Member, and do 
not confer upon any Member, his or her personal representative or dependent, or 
any other person, any rights or interest in the pension benefit or deferred pension 
benefit which is capable of being assigned, charged, anticipated, given as security or 
surrendered. 

 
(2)  Effective on and after January 1, 2012 and subject to  the transition rules of the 

Pension Benefits Act,  Bylaw 16.05(i) 15.05(1) does not apply to prevent the 
assignment of an interest in money payable under these Bylaws to the spouse or 
former spouse of a Member in connection with the breakdown of a spousal 
relationship, provided that the assignment: 

 
(a)   is pursuant to an order made under Part I (Family Property) of the Family Law 

Act (Ontario) or is authorized under a family arbitration award or domestic 
contract as defined by the Family Law Act (Ontario); and 

 
(b)  complies with and is required by the provisions of the Pension Benefits Act. 

 
 
Bylaw 16.0915.09 – TRANSFERS OUT OF VESTED BENEFITS – Reason for Change 
(Housekeeping)  - For termination prior to retirement, the option to purchase a life annuity is 
removed, as it is no longer required by the Pension Benefits Act.  The option involves tax 
problems and was never used.   
 
Bylaw 15.09 
 

Upon termination before eligibility for retirement, a Member who is entitled to a 
deferred pension under the applicable provisions of the Bylaws may direct the 
Commuted Value of the deferred pension to be transferred: 
 
(1)  to the pension fund of another pension plan, if the administrator of the other 

pension plan agrees to accept the payment; and 
 

(2)  to a prescribed locked-in retirement savings arrangement, that is acceptable 
for this purpose under the Pension Benefits Act and the Income Tax Act. 

 

 

----- END OF BYLAW AMENDMENTS -----  
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  Pension Office Contacts    
 

Mary Darakjian 
Head of Pensions 

416-393-3610 
Email: mary.darakjianl@ttc.ca 

 
Cheryl Uroda 

Director – Pension Administrator 
416-393-6816 

Email: cheryl.uroda@ttc.ca 
 

 Lisa Cook ..................................  416-393-4372 
 Administrative Assistant 
 Email:  lisa.cook@ttc.ca 
  
 Senior Pension Administrator ............  416-393-2810 
  (TBD) 
      
  Helen Redmond ................................... 416-393-3685 
  Supervisor  - Pension Benefits 
  Email:  helen.redmond@ttc.ca 
 
 Andrea Ho Shue .............................   416-393-3684 
 Pension Benefits Specialist  
 Email: andrea.hoshue@ttc.ca 
 
 Angie Chiappetta ............................  416-393-2603 
 Pension Estates & Estimates Assistant 
 Email:  angie.chiappetta@ttc.ca 
 
 Katelyn  Steadman ..........................  416-393-4521 
 Pension Payroll Clerk 
 Email:  katelyn.steadman@ttc.ca 
 
  Anna Puccia ......................................... 416-393-4368 
  Pension Officer - Retirees 
  Email: anna.puccia@ttc.ca 
 
 Rita Monaco ................................... 416-393-4367 
 Pension Estimates Assistant 
 Email: rita.monaco@ttc.ca 
 
  Director – Pension Accounting .......... 416-393-6781 
  (TBD) 
   
 Nicole Carrington ........................... 416-393-4992 
 Senior Investment Analyst 
 Email: nicole.carrington@ttc.ca 
 
 Johana Vigneswaran ..................... 416-393-3260 
 Pension Investment Accounting Analyst 
 Email:  johana.vigneswaran@ttc.ca 
 
 Xiaofang (April) Liu ...................... 416-393-6574 
  Pension Fund Accounting Analyst 
 Email: xiaofang.liu@ttc.ca 
 - - - - - - - - - - - - - - - - - - - - - - - - - - - 
   Toll Free #: 1-800-663-6820   Fax #: 416-338-0122 
 

 
 
 
 
 
 
 

 
                  
 
 
    

 
 

 
 
While this Newsletter and Financial Statements 
are intended to provide information about your 
Pension Plan, they do not change or replace any of 
the provisions governing the Plan as stated in the 
Pension Fund Society Bylaws and Regulations. 
 
 
 
 
A copy of the Pension Fund Society Bylaws is 
available for your information in the Supervisor’s 
office at each work location, or by calling the 
Pension Office at 416-393-4372. 
 
 
 
Please note new address: 

 
     Mailing Address: 

 
TORONTO TRANSIT COMMISSION 

PENSION FUND SOCIETY 
1920 Yonge Street 

6th Floor (use north elevators) 
Toronto, Ontario 

M4S 3E2 
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SICK BENEFIT  
ASSOCIATION
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Toronto Transit Commission        
Pension Fund Society         
1920 Yonge Street 
6th Floor 
Toronto, Ontario         
M4S 3E2 
 

           




